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Group 2:   ABAWDs Not Subject to the Time Limit 

• Exemptions 

• Unfit for work 

• Optional Individual exemptions 

• Proper notification 

• Engaging Partner Organizations and Programs 
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Screening for Exemptions 

Under 18 or over 49 years old 

Child in the household 

Pregnant 

Unfit for work 

 homeless 

 other groups as defined by the state 

Caring for an incapacitated person 

Receiving unemployment 

Regular participant in drug or alcohol treatment 

Eligible student 



 
   

PA Screening Form 

4 



 
   

MA Exemption 

Form 
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Exempt Because Unfit for Work 

Medically certified as physically or mentally unfit for work 

• Receives temporary or permanent public or private disability 

benefits; 

– NOTE:  includes all disabled veterans 

• Is obviously unfit as determined by the state agency; 

• If not obvious, provides a statement from a:  

– Physician or physician’s assistant, 

– Nurse or nurse practitioner,  

– physician’s office,  

– psychologist,  

– social worker, or  

– any other medical personnel the state determines appropriate. 

 



 
   

Medically Unfit 

for Work Form 
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Community Partners can Help 
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Community Screening Tool 



 
   

Exemption for Chronically Homeless 

A chronically homeless individual who is living on the street may be 

considered unfit for employment as determined by the state. 

                FNS Guidance, November, 2015 

 

State examples: 

• An individual who lacks a permanent residence 

• An individual who self-certifies they do not have a stable night time 

residence 

• Form for shelter staff 
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Homeless 

Exemption Form 
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Unfit for Work – Example from Mississippi 

Battling Drug and Alcohol Addition 

An individual battling drug or alcohol addiction is an example of one 

who may be unfit to work.  If the individual is not enrolled in a 

drug/alcohol treatment program, he/she would not be eligible for a 

work registration exemption, but may be exempt from the ABAWD 

time-limit and not referable to E & T. Agency staff may have knowledge 

that such an individual would be unfit for work or would not be 

accepted into a workfare program because of addiction issues. 
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Optional Individual Exemptions 

• Exemptions equal to 15 percent of the State’s ABAWD caseload subject to 

the time limit. 

• One exemption equals one individual for one month 

• Can be used to: 

– Exempt individuals in hard-hit or hard-to-serve areas 

– Reward work effort 

– Address barriers to work 

– Apply to prior months 

• Must track and correctly code 
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Discussion 

• Best options to identify exempt individuals? 

• Best time to assess them? 

• How might your county organize the exemption process 

(centralized unit?  All workers?) 

• Who are potential partners? 

• Can other programs help, i.e. Medi-Cal? 

• What will be difficult about finding exempt individuals? 
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